
Report of the Action Committee 
June 13, 2026 
  
The Action Committee recommends the following changes to the District Standing Rules: 

2.    DISTRICT ELECTIONS 
Voting for all District positions except District Superintendent shall be on a single ballot and 
elected by plurality. Any tie vote shall be resolved by the incumbent DBA. The following 
offices are elected by the conference: 
• District Superintendent 
• District Secretary 
• District Treasurer 
• District Board of Administration 
• Action Committee 
• Nominating Committee 
• General Conference Delegates 

 All other positions are to be appointed by the District Board of Administration. 

11.  DISTRICT OFFICERS 
C.   The District Treasurer shall be elected by the District Conference appointed by the 

District Board of Administration to serve a two-year term. The District Treasurer 
shall be the treasurer for all District funds, and additional assistant treasurers may be 
approved by and report to the District Board of Administration in accordance with 
best accounting practices. 

8.    DISTRICT CONFERENCE ACTION COMMITTEE 
A.   The District Conference shall elect a District Action Committee that shall be separate from 

the District Board of Administration, which shall consist of the District 
Superintendent, or his/her appointed substitute, as chairperson, the District 
Treasurer, and four members-at-large, two ministerial and two lay members. The 
members-at-large shall serve staggered two-year terms with two members 
elected each year, except as necessary to fill an unexpired term. 

27.  PASTOR'S VACATION 
A.   District pastors shall be given a minimum of three weeks’ vacation with pay (18 days plus 
three Sundays).  Vacations shall range from a minimum of three weeks to a maximum of five 
weeks, with consideration given to years of full-time Christian ministry service to The 
Wesleyan Church.  
Guidelines for vacation time are:  

1-9 years = 3 weeks;  
10-19 years = 4 weeks;  
and 20 or more years = 5 weeks. 



30.  PASTOR'S RESPONSIBILITY TO THE DISTRICT 
Change Pastoral Development Forum [PDF] back to Leadership Development Journey (LDJ) 

36.  ELECTION OF LOCAL CHURCH OFFICERS 
B.   The District strongly discourages the election of multiple members of the same family 

household to the Local Board of Administration. 

NEW. CHILD PROTECTION POLICY 
Each church shall adopt and implement a Child Protection Policy.  A template can be 
provided by the district. If the LBA adopts a policy different from the district template, it 
must be approved by the District Superintendent.  The church should keep a copy on 
file with the district office once it is approved or amended by the LBA.  Send to the 
district office once it is approved by the LBA. Changes to the policy or exceptions must 
be approved by the DBA or a committee appointed by the DBA. 

Eliminate the following Standing Rules in their entirety: 

18.  SOCIAL CONCERNS DIRECTOR 
The District Board of Administration may appoint a Social Concerns Committee who shall 
make information and resources available as requested by the District Superintendent and 
the local church. 

19.  INSURANCE COORDINATOR 
The District Board of Administration shall appoint an Insurance Director and may appoint a 
committee consisting of the District Superintendent as chairperson, Insurance Director, one 
ordained minister and one lay member. 

21.  DISTRICT SUPERINTENDENT’S SALARY 
Any changes for the District Superintendent’s benefits for the ensuing year shall begin at the 
beginning of the month following approval by District Conference. 

26.  PASTORAL SERVICE YEAR 
Pastoral changes shall take place on Monday following the second Sunday of July.  Any 
exceptions shall be by written permission of the District Superintendent.  A pastor will begin 
his/her service when his/her appointment is approved by the District Board of Administration, 
with final approval by the District Conference. 

The District Board of Administration is recommending a 1.9% increase in the cap on 
income assessed by the district.  The cap would change from $618,000 - $630,000. 

Respectfully Submitted, 
2025-26 Action Committee 

Joey Jennings, Paul Cronk, Hallie Harrington,  
Steve Johnson, Daryl Stephenson, David Tharnish


